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1 Introduction

The purpose of this document is to provide details of the enhancements to the ESR system in Release
65.0.0.0. The details are grouped in functionality order.

The changes to functionality outlined in this Release Notice are subject to successful testing. As is
normal practice, any amendments to the content of the Release will be communicated in a revised
Guide to Enhancement Notice.

NOTE: All Employee data used in this publication is fictional. Any similarity with the names used in this
publication with the names of actual persons is purely coincidental and not intentional.
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2 Liferay Portal — Content Staging Removal and
Publications

The underlying functionality for publishing content to the ESR Hub and Portal has changed. The Staging
Server has been removed and replaced with ‘Publications’.

A Publication is a user-specific environment where changes are held until they are ready to be published to
the Production (Live) environment.

This change means the following:

e Content Administrators and Content Editors will be able to publish content without reliance on the Portal
Site Administrator.

e Changes can be made immediately to live content or scheduled as part of a Publication.

e As Publications are user-specific you can only view, amend and publish Publications you have created.

NOTE: If the author of a Publication is absent from work and a Publication has not been published, you
should either:
¢ Create a new Publication containing the desired changes or

e Raise a Service Request (SR) for the Support Team who have access to all Publications.

Following the release (R65), any content held in Staging will no longer be available. Organisations will need
to ensure that any required content held in Staging is published prior to the release weekend.

Following the release, you will no longer be able to access the Staging URL. If you should try and access
any bookmarked links to the old site you will be automatically re-directed to https://my.esr.nhs.uk.

Full guidance on the new functionality is available in the ESR User Manual and How to
Guides on the ESR Hub.
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https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmy.esr.nhs.uk%2F&data=05%7C02%7Csamantha.fisher3%40nhs.net%7Cc3bd2fdaac594accbcf908dda36a7a08%7C37c354b285b047f5b22207b48d774ee3%7C0%7C0%7C638846399892131444%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2FoA9GaVkFemsWMO0hZooRG%2BPrICbo8cC0MQ1bqcYOck%3D&reserved=0
https://my.esr.nhs.uk/dashboard/web/usermanual/home/-/knowledge_base/esr-user-manual/esr-portal
https://my.esr.nhs.uk/dashboard/web/esredu/home/-/knowledge_base/esr-education/portal-administration
https://my.esr.nhs.uk/dashboard/web/esredu/home/-/knowledge_base/esr-education/portal-administration
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3 Recording of Socio-economic Background Data

Following the introduction of Socio-economic questions in Release 64 (March 2025), a further change is
being delivered to introduce a Socio-economic portlet which aims to make the data completion and review
process more efficient for users. This change supports national policy and is intended to accelerate local and
national completion rates to help collect meaningful data.

Further information on why this data is being collected and how it will be used can be found in the Socio-
economic Background Information FAQs in the National Workforce Data Set (NWD) guidance documents.

This portlet is available to be added into the My ESR dashboard and/or the Applicant dashboard. This must
be enabled by the local Portal Administrator as required for your organisation.

The portlet will be collapsed by default with static text to provide context to users as to what Socio-economic
data is and why the NHS is interested in collecting it:

My Socio-economic Background

View Details v

A person's socio-economic background refers to some of the
circumstances of their early life, which can influence their later life
experiences. This information helps the NH5 to understand how
individuals from different socio-economic backgrounds are attracted
and recruited and how their careers progress. Barriers to oppartunity
can then be identified and addressed to improve the working
experience for everyone in the NHS.

Please expand to view your socio-economic background details.
Select 'Update My Information’ to amend your details.

Clicking on View Details will show the details held for the employee, there are none at this point recorded.
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https://digital.nhs.uk/binaries/content/assets/website-assets/data-and-information/areas-of-interest/workforce/nwds-guidance-documents/esr-socio-economic-background-information-faqs-v1.1-final.xlsx
https://digital.nhs.uk/binaries/content/assets/website-assets/data-and-information/areas-of-interest/workforce/nwds-guidance-documents/esr-socio-economic-background-information-faqs-v1.1-final.xlsx
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My Socio-economic Background o

View Details >

1. Occupation of your main household earner when you
were aged about 14

Mone Recorded

2. Type of school you attended for the most time between
the ages of 11 and 16

Mone Recorded

3. Eligible for free school meals at any time

Mone Recorded

Update My Information

Clicking onto Update My Information will allow the values to be selected.

These are the same questions and answers that are available currently in the professional application and in
Employee Self Service.
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My Ladtio econame Bachgrownd

Pusis vodie

1. Ocrupanion of yeur mam housshold sarner whan you were 2ged B30t 14

2. Type of school you sttended for the most thne betawen the sges of 11 and 16

NOTE: The Save button will not be enabled until all 3 questions have been answered.

On saving the user is taken back to the My ESR dashboard and they will see a message to confirm that the
data has been saved successfully.
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My Socio-economic Background o
The request has successfully completed »
View Details )

1. Occupation of your main household earner when you
were aged about 14

Modern professional or Traditional professional

2. Type of school you attended for the most time between
the ages of 11 and 16

A state-run or state-funded school

3. Eligible for free school meals at any time

Yes

Update My Information
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4 National Workforce Dataset — 3.6 ESR Amendments

NHS England have made a submission to the Data Alliance Partnership Board (DAPB) requesting changes
to value sets within the National Workforce Dataset. As a result of these requests being approved, the
following changes to values within ESR have been made and are outlined below.

1. Job Role/ Staff Group

The following Staff Group / Job Role has been created:

Main Staff Group Job Role Capacity | Date From
Code
Nursing and Midwifery Registered | Enhanced Practice Nurse (Primary Care 1 01-JAN-1951
only)
The following Staff Group / Job Role has been renamed:
Main Staff Group Old Job Role New Job Role
Additional Clinical Trainee Nursing Associate Student Nursing Associate
Services
Existing Positions with the ‘old’ value will have it replaced with the ‘new’ / ‘renamed’ one.
2. Area of Work
The following 2 Area of Work values have been created:
Area of Work (Pri/Sec/Ter) Date From
Clinical Support|Audiology and Hearing Services|Audiology | 01-JAN-1951
and Hearing Services Adult
Clinical Support|Audiology and Hearing Services|Audiology | 01-JAN-1951
and Hearing Services Paediatric
The following 5 Area of Work values have been re-named:
Old Description (Pri/Sec/Ter) New Description (Pri/Sec/Ter) Change

Clinical Support|Clinical

Support|Audiological Science

Clinical Support|Audiology and Hearing
Services|Audiology and Hearing Services

Rename Secondary
and Tertiary Values

Dental/Oral|Oral and Maxillofacial
Surgery|Oral and Maxillofacial Surgery

Dental/Oral|Oral and Maxillo-facial
Surgery|Oral and Maxillo-facial Surgery

Rename Secondary
and Tertiary Values
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Dental/Oral|Oral and Maxillofacial
Pathology|Oral and Maxillofacial
Pathology

Dental/Oral|Oral and Maxillo-facial
Pathology|Oral and Maxillo-facial
Pathology

Rename Secondary
and Tertiary Values

Dental/Oral|Dental and Maxillofacial
Radiology|Dental and Maxillofacial

Dental/Oral|Dental and Maxillo-facial
Radiology|Dental and Maxillo-facial

Rename Secondary
and Tertiary Values

Radiology

Radiology

Clinical Support|Clinical
Support|Maxillofacial Prosthetics

facial Prosthetics

Clinical Support|Clinical Support|Maxillo-

Rename Tertiary
Values

3. Occupation Codes

The following 11 Occupation Codes have been renamed:

Occupation | Old Occ Code Description Occ Code Description
Code
NHA Trainee Nursing Associate in Adult and General Student Nursing Associate in Adult and
General
NHB Trainee Nursing Associate in Children and Young | Student Nursing Associate in Children
People and Young People
NHC Trainee Nursing Associate in Maternity Services Student Nursing Associate in Maternity
Services
NHD Trainee Nursing Associate in Community Mental Student Nursing Associate in
Health Community Mental Health
NHE Trainee Nursing Associate in Other Mental Health | Student Nursing Associate in Other
Mental Health
NHF Trainee Nursing Associate in Community Learning | Student Nursing Associate in
Disabilities Community Learning Disabilities
NHG Trainee Nursing Associate in Other Learning Student Nursing Associate in Other
Disabilities Learning Disabilities
NHH Trainee Nursing Associate in Community Services | Student Nursing Associate in
Community Services
045 Dental and Maxillofacial Radiology Dental and Maxillo-facial Radiology
046 Oral and Maxillofacial Pathology Oral and Maxillo-facial Pathology
061 Oral and Maxillo-Facial Surgery Oral and Maxillo-facial Surgery
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The following Occupation Code has been closed:

Value | Description

To Date

S2D S2D Scientist in Orthoptics

30-JUN-25

4. Fixed Term / Temporary Contract Reason

The following Fixed Term / Temporary Contract Reason has been renamed:

Old Description

New Description

Training Contract - LAS

Locum Appointment Service

The following Fixed Term / Temporary Contract Reason has been closed:

Value

To Date

Retirement Age

30-JUN-25

5. Reporting

The above changes have also been reflected in ESR Bl and the DW.
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5 Change to the Congestion Charge NR NP NT NNI NHS
element

The Congestion Charge NR NP NT NNI NHS element has been updated with a new input value of
Silvertown and Blackwall Tunnel.
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6 HMRC Advisory Fuel Rates for 01-JUNE-2025

HMRC has published new advisory fuel rates for company cars effective 01 June 2025 and these rates are
now in use in ESR.

For one month from the date of change, employers may use either the previous or new current rates, as they
choose. Employers may therefore make or require supplementary payments if they wish but are under no
obligation to do either.

The revised rates are as follows:

Engine Size Petrol LPG
1400cc or less *12p *11p
1401cc to 2000cc 14p *13p
Over 2000cc 22p *21p

Engine Size Diesel
1600cc or less 11p
1601cc to 2000cc *13p
Over 2000cc *17p
Engine Size Electric
1400cc or less *7p
Over 1400cc *7p

* No change has been made to these rates. These are stated for information only.

Action

Please note that mileage payments are not processed when Retropay is run, so any changes to the amounts
already paid will need to be made manually.
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7 Update to Professional Bodies Interface for GMC

In preparation for Physician Associates and Anaesthesia Associates being included in the GMC Interface, a
new role GMC — Other Prof Registrations has been created.

It is expected that the data relating to the Physician Associate and Anaesthesia Associate roles will be
included in the GMC Interface to ESR from 31 December 2025. However, a user notice advising of the work,
confirmed date and actions required from organisations will be provided in October 2025, with subsequent
updates provided via user notice in the lead up to the December date.

Customer Education PUBLIC



ESR Release 65.0.0.0 15-16

8 Amendment to the Total Reward Statement (TRS)

Changes have been made to the Total Reward Statement to provide members with alternative pension
scheme benefits if they are eligible under the McCloud remedy.

A new landing page is displayed for members who are eligible. It provides further information about the
McCloud remedy and what the alternative benefits will look like. The page includes a Declaration section
explaining that the member must confirm that they understand that they have two alternative sets of benefits
and must select one at retirement, along with a tick-box which the member must complete to acknowledge
that they have read and understood the Declaration.

H atemes Need Help F 3
Total Reward Statement - Mr. TRS
Employee Statement
al Details | Employer Benefits N
IRMA r
More Information
Did You Know What it means to me
Your Opinion Matters
Vhe
are

After leaving the landing page McCloud eligible members will be presented with tabs to view their standard
or alternative benefits. The earliest standard pension will be displayed by default. Both standard and
alternative benefits are downloadable with the annual benefit statement.
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NHS

| Home | About | My Statement | Need Help? | & Weicome back Mr TRS | Logout

Home > My Stalement

» View Statement
Download/Print Statement

Remember to print or save a
copy of your statement for
your records, otherwise your
statement will not be
retained upon refresh

Where you see @ please
ok on i for more information

11 you need more help please
select Need Help? at the top of
each page.

As an NHS Employee you may
be eligible 10 join the NHS
Pension Scheme. If you are
not aiready a member. why not
visit the NHS Pension Scheme
website 1o leam more. If you
are already a member you can
sign up 1o our NHS Pensions
newsletter by e-maling us your
contact details of find us on
Twitier @nhs_pensions

Please spare us 2 minutes of
your time to complete our
anonymous survey

Total Reward Statement - Mr. TRS

Personal Details | Employer Benefits | NHS Pension

Option A - Option B -
Standard Benefits  Alternative Benefits

2008 Section 1995 Section | 2015 Scheme

Annual Benefit Statement 2008 Section @ NHS
@ Membership Number 11999968
ooz(e st joined NHS Pension Scheme 08/07/1977
@ Normal Pension Age 85 years
@Fay £126,643.00
@ Upaated To 30/04/2010
Standard Benefits
2]
Benefits Projected Benefits at normal pension age
@Pension £61,273.37
@Lump Sum £151,848.00
@Aault Dependant Pension £27722.78
@ Reckonable Membership 34 years, 21 days
@ Practitioner Eamings £150,000.08

The current value of your NHS Pension Scheme benefits s there to provide an indication only. You are
1ot able 10 claim these benefits until your normal pension age. Please note If you have membership in
more than ane part of the scheme you may have more han one normal pension age. If eligible you may
be able 1o take these earlier but they woukd be reduced. They are only payable once the appropriate
application has been made. Members can find furthef Information about when NHS pension benefits can
be payable from by viewing the NHS Pension Scheme Member Guides.

Standard Benefits if you take the maximum lump sum @

Benefis Projected Benefis at normal pension age
@Pension £47,524.73
@Lump Sum £316,831.69
@Adult Dependant Pension £27,722.76

A retirement you may be abie to exchange some of your annual pension 1o provide a kump sum arger
Jump sum as allowable under HMRC rujes. (This is not applicable to NHS members who left NHS
employment before 1 April 2008) For further information please visit the NHS TRS Information webste

Standard Death Benefits @
@ Lump Sum on Death at 30/04/2010

@ Lump Sum on Deatn £137,885.08

In the event of your death the NHS Pension Scheme may provide a imp sum and / or pension benefits
10 your spouse, civil pariner or qualfying nominated partner. The amount will depend on the
iircumstances at the time of your death and whether you are a contributing member o a former member
of the NHS Pension Scheme. The Information shows the current value of these benefits. Please note
that a lump sum may not be payable following death in retirement. For more information please vist the
NHS TRS Information website.

Death Benefit Nominations @

@ Type of Nomination No nomination recorded
If you have aiready made a nomination or election the details we currently hold are shown above. If you
are mamed of In a civil partnership and want your death benefits 10 be paid 10 YOur Spouse of partner

ihen you do not need to make a nomination. If you have  non-legal partner and want to ensure that they
Feceive your lump sum on death benefit you should complete a death benefit nomination form

i you have not yet made a nomination and wish to do so, or, wish to change an existing nomination
please visit the Nominations section of the NHS Pension Scheme website.

NHS Pension Contributions for the year ending 30/04/2010 (7}
[These figures are the contributions that you and your employer have paid toward your NHS Pension

@ Employee annual contributions £897.08
©Employer annual contributions £1477.50

@ Employee annual added years contributions  £369.38

Address ©
220 Broadway
Fleetwood
Lancashire
Uk

FY78LG

Statement Disclaimer

This is an estimate and shown for guidance only. You should check the amount of Reckonable Pay
quoted is consistent with your current pay of what would be the full time equivalent pay If you currently
Jwork part time. If the figure is significantly different you should contact your employer. If you are @
practitioner you should atso check your dynamising sheet to ensure the figures reflect the pay information
You have provided. Figures are based on known Information. Exact retirement figures cannot be given
until final pay and service detalls are known

It you have purchased or are purchasing addtional pension this has not been Included in your siatement

i you have a scheme pays election this has ot been considered in the pension benefits shown

For further information please visit the TRS Information website:
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