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3. INTRODUCTION

HR and Workforce professionals use a number of calculations to measure changes within organisations
and departments. These include:

FTE Days Lost

FTE % Lost

Long Term / Short Term Analysis
# Occurrences

These measures are possible to recreate in ESR Bl when creating new analyses from scratch. This
document aims to detail the calculation behind each measure, and quickly show how to implement this in
ESR BI.

Note: In order to follow this document and create your own reports/analyses in ESR BI, you must have
already been allocated the ‘Bl Administration URP’ within ESR.
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4. ABSENCE

All of the measures in this section are based on the “Human Resources — Absence” Subject Area in ESR
BI:

v | B New v | B8 Open v | Signed In As SO4TRAIN1O ~

Select Subject Area *

Human Resources - Absence

Human Resources - Annual Leave Balance

Human Resources - Applicant EIT Details

Human Resources - Applicant SIT Details

Human Resources - Application Position EIT Details
Human Resources - Appraisals and PMPs

Human Resources - Assignment EIT Details

4.1. Measures

4.1.1. FTE Days Lost

Description

FTE Lost is a measure of the full time equivalent lost within a period (normally due to Sickness absence).
This is calculated as:

FTE * Calendar Days Absent.

An example might be where an employee with an FTE of 1 (AfC Assignment who works 37.5 hours / week)
is away from work for 2 weeks due to sickness:

Absence Start Date: 04/01/2016
Absence End Date: 17/01/2016

Their FTE Days Lost is measured as ‘14’ since their FTE is 1 and the number of calendar days absent is
14. 14 x 1 = 14.

Were the employee to have an FTE of 0.5, then their FTE Days Lost would be ‘7’.

Implementation in ESR BI

Step Screenshot Description

1 Create a new analysis based on the
Absence Subject Area

5 P Create a new filter on the ‘Date’ item from
the ‘Time’ folder.
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Criteria Results Prompts

Subject Areas O 44~ G i)

[{) Human Resources - Absance

CATime
B Date
= Day Mame
&~ Manth

Step Screenshot Description

New Filter @ x

=)
K

Column  Date
Operator  is between ﬂ
Value 01/01/2016 v 8

value  31/03/201¢ % [v| @8
Add More Options « Clear all
[ Protect: Filtker

[ Convert this filter to SQL

Restrict the date to a period of your choosing
(use at least 3 months as an example)

@ Human Resources - Absence
3 Time
B Date

Selected Columns

Double click on column names in the Subject &
deletz by clicking or havering over the button r

Time
B- quarter B Month =
B Year
B wesk
b %, Date - Year
> [ Absance
> [ Age Band Filters

> [3) Assignment

> [ Assignment Cost Cantre
> [ Employee

[ Organization

» [£J Organization Cost Centre
% P Dacfremancs Band

Add filters to the analysis criteriz by dicking on
add button after selecting its name in the catalo

T Date is betwesn 01/01/2016 00:00:00

Add any columns you wish to group on to the
analysis (in this example, we will group by
‘Month’).

» 3 Supervisor
[23 Facts - Human Resources - W
[ Absence Facts
[3- Absence FTE
T Wotmed Absence Days
[3- Unnotified Absence Dz
[3- Absence Hours

Expand the Facts folder, then the absence
facts folder. Within here you will find the
Absence FTE measure. Double-click it.

P

= [ﬁ?ﬂ Human Resources - Absence
CATime
= [ absence
[ absence Attributes
= [3 absence Type / Reason
B Absence Category Code
- Absence Category
- Absence Category Description

g
=
B Absence Type Code
g
S

Create a new filter to filter for a specific
absence type (normally ‘Sickness’)

Absence Type:
Abszence Type Description
New Filter @ X
Column  Absence Type
Operator s equal to [ is in ﬂ

Value  Sickness|
#Add More Options + Clear all
[] Protect Filker

[ convert this filter to SQL

Enter a value to filter for
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Step Screenshot Description

Click the results tab. You now have the FTE
hE AR Lost by Month
- Absence

Manth eTE

2016 93.0
8 01

2016 87.0

02

2016/ 93.0

03

4.1.2. FTE % Lost

Description

FTE % lost is a measure of the % of working time lost compared to ‘available’ working time. Since ESR
does not record when a person works, both FTE Lost and FTE Available are calculated using calendar
days. As an example, take an employee who has an FTE of 1 (37.5 hours / week) who works throughout
January. Although they may only work Monday to Friday, their available time is calculated as 31 (31 Days x
1 FTE).

In the same example, let's assume the employee had 3 days off work due to sickness (11/01 — 13/01). For
the whole of January, their Available FTE is 31. The FTE lost is 3. To work out the FTE % Lost, simply
divide the FTE Lost by Available FTE and multiply the result by 100:

(3/31) * 100 = 9.68 %

This figure is normally calculated for Sickness absence only, and is done at an aggregated level (e.g. Staff
Group, Organisation etc).

Implementation in ESR BI
Step Screenshot Description

Create a new analysis based on the
Absence Subject Area
1
Tﬁ} § Create a new filter on the ‘Date’ item
from the ‘Time’ folder.
Criteria Results Prompts
5 subject Areas o @
[‘Jﬁ] Human Resources - Absence
CTime
E Data
H- Day Name
8- Month
New Filter @ x Restrict the date to a period of your
= choosing (use at least 3 months as an
Column Date ry exam |e)
Operator s between ﬂ p
Value 01/01/2016 v/ &8
3 Value  31/03/201¢ % v @8
Add More Options - Clear all
[ protect Filter
Conwvert this filter to SQL
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@ Human Resources - Absence
3 Time

B pats Double click on column names in the Subject A

delete by clicking or hovering over the button r

Selected Columns

Time
B Month =
» % Date - Year
» [ Absence
» [ Age Band Filters

» [3) Assignment

» [ Assignment Cost Centre
» [ Employee

» [[3 Organization

»» [J) Organization Cost Centre
I P2 Darfrrmancs Band

Add filters to the analysis criteria by dicking on
add button after selecting its name in the catalo

T Date is betwesn 01/01/2016 00:00:00

Step Screenshot Description

Add any columns you wish to group on
to the analysis (in this example, we will
group by ‘Month’).

P

= [ﬁi] Human Resources - Absence
CATime
= (3 absence
[3 absence Attributes
= [3JAbzence Type j Reaszon
B Absence Category Code
E Absence Category
E Absence Category Description
B Absence Type Code

E Abszence Type Description
|

Create a new filter to filter for a specific
absence type (normally ‘Sickness’)

New Filter @ x
Column  Absence Type
Operator s equal to / isin ﬂ
Value  Sickness| * [vdd

Add More Options - Clear &ll
] Protect Filker

[ Convert this filter to SQL

Enter a value to filter for (Sickness)

B (3 Facts - Human Resources - Workforce Absen
[ Absence Facts
= [AHeadcount Facts
[3- Active Headcount
[ Employee Headcount
[3-FTE (Assignment)
3~ Contingent Warker Headcount

Expand the Facts folder, then expand
the Headcount Facts folder. Find the
FTE (Assignment) item and double click
it (This will return ‘Available’ FTE).

[ Period of Flacement Band
3 supervisor
= [AFacts - Human Resources - Workforce
Bl 3 Absence Facts
[3- Absence Days
I [3- Absence FTE |
[ Motified Absence Days
(3 Unnotified Absence Days

= .. .

Expand the absence facts folder. Find
the Absence FTE measure and double-
click it.
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Step Screenshot Description

=1 [AFacts - Human Resources - Workforce Absence Expand the Compound Facts folder and

4 [ absence Facts find the ‘Absence FTE %’ item. Double
# [JHeadcount Facts click it.
=1 (3 Compound Facts - Operations and Absence

B Average Days per Employee

G % Freguency Rate

G Employee Count%t

- Assignment Count®o
| [ 3 absence FTE % |
[ 3 Roling Absence FTE %

- Click the results tab — you now have
BhE s R Available, Lost and % FTE rates.

FTE Absence Absence FTE
[Assignment) FTE G

2016 / 25304.5 93.0 0.4
01

2016 / 23672.3 a7.0 0.4
02

2016 f 25304.5 3.0 0.4
03

Manth

10
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4.1.3. Long Term / Short Term

Description
This measure divides absences by the total length of the absence (even if the absence starts or ends

outside of the reporting period). Generally across the NHS the accepted length of a ‘Long Term’ absence is
28 calendar days or greater — anything else is considered ‘Short Term’.

Implementation in ESR BI

Step ‘ Screenshot Description

1 Create a new analysis based on the
Absence Subject Area

2 —J‘:} § Create a new filter on the ‘Date’ item
from the ‘Time’ folder.

Criteria Results Prompts

Subject Areas O, §4~ G i)

[ﬁ] Human Resources - Absence

CoTime
E Date
&~ Day Name
B Month
3 New Filter @ x Restrict the date to a period of your
[ aQ choosing (use at least 3 months as
Operator  is between ﬂ an example)
Value 01/01/2016 v &
Value  31/03/201¢ % v @8
Add More Options « Clear all
[ Protect Filter
[ Convert this fitter to SQL
4 @Eﬁj"m:mfﬁs - Absence Selected Columns Add any columns you wish to group
B- pate Double click on column names in the Subject A on to the analysis (in this example,
B- delete by clicking or hovering aver the button r . ‘ y
S sl we will group by ‘Month’).

B Month Name Time

& Quarter B Month =

E Year

B wesk

> % Date - Year

> [ Absance
» [ Age Band Filters
» 3 Assignment
» (3 Assignment Cost Centre Add filters to the analysis criteria by dlicking on
> £ Employes add button after selecting its name in the catalo

> 3 Organization T Date is between 01/01/2016 00:00:00

» [[3) Organization Cost Centre
Pl Darfrrnnanes Band

5 P 1 Create a new filter to filter for a
specific absence type (normally
‘Sickness’)
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Step ‘ Screenshot Description

= [fﬁ] Human Resources - Absence
L3 Time
= [JAbsence
[ Absence Attributes
= [3absence Type / Reason
B Absence Category Code
E Absence Category
E Absence Cateqory Description
B Absence Type Code
=
=
=

- Absence Type Description

6 Mew Filter @ x

Column  Absence Type
Operator  is equal to / is in ﬂ
Value  Sickness

Add Mors Options « Clear all
[ protect Filter

[ Convert this fitter to SQL

Enter a value to filter for (Sickness)

- Salary Cost Per Day
FTE QSP OMP Adjusted
- ABSEMCE_EVENT_WID

" Hours Lost

" Long Term Absence FTE
" Short Term Absence FTE

L [ [ (D G G

Expand the Facts folder and the

Absence Facts folder. Add the Long
Term Absence FTE and Short Term
Absence FTE items to the analysis.

7 E [[3Facts - Human Resources - Workforce Absence
[ Absence Facts

CAHeadcount Facts

= I Compound Facts - Operations and Absence
- Average Days per Employee

- % Frequency Rate

- Employee Count%

d G2

- Assignment Counte

- Absence FTE %

- Rolling Absence FTE %6

- Long Term Absence FTE %6
 Short Term Absence FTE %

o Gl o G

Expand the Compound Facts folder.
Add the Long Term Absence FTE %
and Short Term Absence FTE %
items to the analysis.

8 Short Term Absence
Month FTE

2016/ 0.0 93.0 0.0
01

2016/ 0.0 87.0 0.0
02

2016/ 0.0 93.0 0.0
03

Long Term Absence
FTE

Yo o

Shart Term Absence FTE Long Term Absence FTE
5 5

0.4

0.4

04

Click the Results tab. You now have
all Long Term / Short Term
measures on an analysis.
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5. ABSENCE WITHIN WORKFORCE

Within the Workforce Subject Area users can return Absence Attributes and Absence Measures in a similar
way to using them within the Absence Subject Area. When returning assignment information within the
Absence Subject Area, data is returned as at the absence date. Using the Workforce Subject Area allows
users to return assignment information as at an effective date alongside absence information.

5.1. Using Absence items within Workforce

Description

When using absence within workforce, two separate date filters are required in order to define a workforce
effective date and an absence period.

Implementation in ESRBI

Step ‘ Screenshot Description

1 Create a new
analysis based on
the Workforce
Subject Area

2 —ﬁ § Create a new filter on
the ‘Date’ item from
the ‘Time’ folder.

Subject Areas O J&~ G )

[ﬁ] Human Resources - Workforce Pre

=f- Day Mame
B Month
3 New Filter @ x Restrict the date to
an effective date.
Column  Date I This will be the
Operator  is equal to [ is in v effective date of the
| .
Value 01012017 x v/ @8 aS.SIQnmer_lt/empone
e information
Add More Options « Clear all included W|th|n the
[ Protect Filker analysis.
Convert this filter to SQL
4 Selected Columns Add any

assignment/employe
Double click on column names in the Subject Arsas pane to add them to the analysis. Once added, dra |g b ploy d
delete by clicking or hovering owver the button next to its name. € _CO_ umns to be l_JSG
within the analysis.

Employee Attributes Assignment Organization Position
H Employee Number = :H Assignment Number = :H Organization Name = :H Position =
5 # [0 Assignment Add a new filter
# [[J Assignment Cost Centre based on the Date
=] C3Absence item from the
¥ [ Absence Facts Absence Date folder.

=| [ Absence Date

= Day Mame
B Month Name
B Manth
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Step ‘ Screenshot Description

6 ; = Restrict the Absence
Mew Filter @ = .
Date to a period.
| s This will define the
romn el “ period of absence to
Operator  is between L return.
Value |01/01/2017 | &8
value  31/03/2017 % v &8
Add More Options Clear all
7 E E*"‘STE Include any absence
Absence Facts columns to be
[3- Absence Days incl ithin th
[3- absence FTE inc udgd within the
[3- Absence Hours ana|ySIS-
[3- # Absence Occurrences
[3- Absence Estimated Cost
E Hours Lost
[3- Short Term Absence FTE
E Long Term Absence FTE
[3Absence Date
El (3 Absence Attributes
8- bsence Start Date
&~ absence End Date
8- Absence Entered Date
B Absence Notified Date
Absence Attributes Absence Type [ Reason | Absence Facts
g Absence Start Date = |5 Absence End Date 3= :H Absence Reason =[] Absence Days =
8 Employes Number Assignment Number Organization Name Position  Abssnce Start Dats Abssnce End Date Absence Reason Abssnce Days C“Ck the Resuhs tab
20055377 20055377 504 Team Midwifery Unspecified 01/09/2014 31/12/4712 519 Heart, cardiac & dirculatory problems 90.0 . . )
20055623 20055623 504 Ward 9 Unspecified 29/09/2014 31/12/4712 515 Chest & respiratory problems 90.0 ASS|gnment detalls
20055625 20055625 504 Ward 9 Unspecified 01/10/2014 31/12/4712 510 Anxiety/strass/depression/other psychiatric illnessas 30,0
20095279 20095279 504 Ward 10 Unspecified 06/10/2014 31/12/4712 Maternity Leave 20.0 are nOW .returned at
20035284 20095284 504 Ward 10 Unspecified 10/11/2014 31/12/4712 Maternity Leave 0.0 an effect|ve da‘[e
alongside absence
information.
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6. PAYROLL

All of the items described in this section of the document are based on the ‘Human Resources — Payroll’
subject area within ESRBI but may be available in multiple subject areas:

select Subject Area ¥

P L )

’ s
Human Resources - Element Entries

Human Resources - Employment Position EIT Details
Human Resources - Job EIT Details
Human Resources - Leamning Certifications

Human Resources - Learning Enroliment and Completion

Human Resources - Payroll

Human Resources - Payroll Costing

Human Resources - Performance

6.1. Measures
6.1.1. Average Hourly Rate

Description

The Average Hourly Rate is calculated using the following method; (Sum of Full Time Salary multiplied by
FTE) divided by (Sum of Contract Hours multiplied by 52.1428 (to provide yearly hours)) with the result then
divided by the number of distinct assignments.

Implementation in ESRBI

Step Screenshot Description

1 Create a new
analysis based on
the Payroll Subject
Area (although this
measure is available
across a number of
subject areas).

2 5 Create a new filter
based on the Date
Subject Areas O, 44~ G i) ;ﬁgne:rom the Time
({f) Human Resources - Payrall
A Time
t-hg-diLT" yment
E Date
g Day MName
B Month
.. .
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Step ‘ Screenshot Description

3 MNew Filter @ x Restrict the date to
an effective period.
Column  Dats 2
Operator s between ﬂ
Value |01/01/2016 |
value  31/03/2018 % [ S8
Add More Options Clear all
4 Selected Columns Aqld any columns you
wish to group on to
Double click on column names in the S the analysis (in this
delete by clicking or hovering over the example, we will
group by ‘Staff
1ob Group)).
B Main Staff Group =
5 Expand the
[CJFacts - Human Resources - Payroll Workforce Profile
| 2 Caworkforce Profile Fact | Facts folder.
G Assignment Count Distinct
G Employee Count Distinct
6 -~ Average Age (Years Scroll down and
[3- Average Hourly Rate include the Average
[3 % of Leavers to Non-MHS Destination Hoﬂrly Ralte measure
[3 % of Staff Employed After 12 Months in the analysis.
7 hE A X Click the Results Tab
and the results of the
: analysis are
Main Staff Group Average Hourly Rate displayed.
Add Prof Scientific and Technic 23.8
Additional Clinical Services 5.5
Administrative and Clerical 1.7
Allied Health Professionals
Medical and Dental 17.7
Mursing and Midwifery 14.0
Registared
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7. STAFF REQUIREMENTS

All of the items described in this section of the document are based on the ‘Human Resources — Workforce
Profile’ subject area within ESRBI but may be available in multiple subject areas:

Select Subject Area *
Human Resources - Payroll
~
Human Resources - Payroll Costing
Human Resources - Performance
Human Resources - Person EIT Details
Human Resources - Person SIT Details
Human Resources - Personal Competence and Qualificatio
Human Resources - Position Analysis
Human Resources - Real Time Reporting
Human Resources - Recruitment

Human Resources - US Statutory Compliance

Human Resources - Workforce Profile

7.1. Measures
7.1.1. Professional Registration Matching %

Description

Professional Registration Matching % is the number of employees who require a professional registration
(as recorded against the position) and who have a valid matching professional registration (recorded
against their employee record) as a percentage of the total number of employees that require a
professional registration.

Implementation in ESRBI

Step ‘ Screenshot Description

1 Create a new
analysis based on
the Workforce
Subject Area
(although this
measure is available
across a number of
subject areas).
2 P Create a new filter
based on the Date
item from the Time

Subject Areas O, 34~ G ) folder.
[ﬁ] Human Resources - Workforce Pre
CATime

=~ Day Mame
8- Month

ESR-NHS0245 - Creating Standard Measures in ESR BI 6.0.docx Page 16 of 21



Step ‘ Screenshot Description

3 New Filter @ x Restrict the date to
an effective date.

Column  Date bl
Oparator s equal to [ is in ﬂ |
value  01/01/2017 % [/ il

Add More Options « Clear All
] Protect Filter

[ ] Convert this filter to SQL

4 Selected Columns Agld any columns you
wish to group on to
Double click on column names in the Subjec the analysis (in this
delete by clicking or hovering over the buttc example, we will
group by ‘Staff
Job Group)).

B Main staff Group =

5 Expand the Facts —
3 supervisor Human Resources -
[ Supervisor (Previous) Workforce
El [JFacts - Human Resources - Workforce Profile PrOf!|e>W0rkf0rce
=l [ warkforce Profile Facts Profile Facts folder.

[ Headcount
[3- Prior Period Headcount

6 [3- Right to Work % Scroll down and
||3 Professional Registration Matching % I include the
[T DES Matching % Profgssio_nal
[3 Appraisals In Date Registrations
3 Appraisals % Matchlng % measure
= in the analysis.
7 . Click the Results Tab
hEs X and the results of the
analysis are
Main Staff Group Professional Registration Matching % displayed.
Add Prof Scientific and Technic 0.0
Additional Clinical Services 0.0
Administrative and Clerical 0.0
Allied Health Professionals 0.0
Medical and Dental 0.0
MNursing and Midwifery 0.0
Registered

0.0

7.1.2. Right to Work %
Description

All employees within ESR should have a Right to Work recorded within the system. An Employee fulfils the
Right to Work criteria if:

(Work Permit Required = ‘Yes’ AND List B (First Combination) Reference Number IS NOT NULL and Is in
Date)

OR (Residency Status = ‘Temporary’ AND List B Group 1 Source Document Checked IS NOT NULL and Is
in Date)

OR (Residency Status = ‘Temporary’ AND LIST B Group 2 Source Document Checked IS NOT NULL and
Is in Date)

OR List A Source Document Checked IS NOT NULL. The number of employees fulfilling the criteria is
divided by the total headcount to provide a percentage.
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Implementation within ESRBI

Step ‘ Screenshot Description

1 Create a new
analysis based on
the Workforce
Subject Area
(although this
measure is available
across a number of
subject areas).

2 Tﬁ} § Create a new filter
based on the Date

. item from the Time
Subject Areas O J4~ @@ ) folder.
[‘in] Human Resources - Workforce Pre
CATime
= Day Mame
B Month
3 New Filter @ x Restrict the date to
an effective date.
Column Dats 2Rl
Operator  is equal to [ is in ﬂ
value 01/01/2017 % [+ G
Add More Options + Clear all
] Protect Filter
[] convert this filter to SQL
4 Selected Columns Agjd any columns you
wish to group on to
Double click on column names in the Subjec the analysis (in this
delete by clicking or hovering over the buttc example, we will
group by ‘Staff
Job Group)).
B Main staff Group =
5 Expand the Facts —
[ supervisor Human Resources -
[ supervisor (Previous) Workforce
El [JFacts - Human Resources - Workforce Profile PrOf?|e>W°rkf0rce
= CAworkforce Profile Facts Profile Facts folder.
[3- Headcount
[3 Prior Period Headcount
6 E Right to Work % | Scroll down and
[ 3~ Professional Registration Matching % include the Right to
[3- DES Matching % Work % measure in
G- Appraisals In Date the analysis.
G- Appraisals %
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Step ‘ Screenshot Description

7 i Click the Results Tab
h 6 & R and the results of the
analysis are
. displayed.
Main Staff Group E‘,'ght to Waork
Add Prof Scientific and Technic 0.0
Additional Clinical Services 0.0
Administrative and Clarical 0.0
Allied Health Professionals 0.0
Medical and Dental 0.0
Nursing and Midwifery 0.0
Registered
0.0

7.1.3. DBS Matching %

Description

The DBS Matching % measure is based on the below formula and provides the % of assignments that have
a correct and valid DBS recorded against them. Formula: (Number of assignments that require a DBS (as
recorded against the position) with a DBS check at the correct level or higher recorded / Number of
assignments with a DBS requirement) * 100

Implementation within ESRBI

Step ‘ Screenshot Description

1 Create a new
analysis based on
the Workforce
Subject Area
(although this
measure is available
across a number of
subject areas).

2 —J{} § Create a new filter
based on the Date
i item from the Time

Subject Areas O Jf~ G ) folder.

[‘Jﬁ] Human Resources - Workforce Pre

- Day Mame
B Month
3 New Filter @ x Restrict the date to
: an effective date.
Column Date e
Operator s equal to [ is in ﬂ I
value 01/01/2017 % [v| §8

Add More Options + Clear all
[] Protect Filter

] Convert this fitter to SQL
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Step ‘ Screenshot Description

4 Selected Columns Agd any columns you
wish to group on to
Double click on column names in the Subjec the analysis (in this
delete by clicking or hovering over the buttc example, we will
group by ‘Staff
Job Group’).
B Main staff Group =
5 Expand the Facts —
+ [ 5upervisor Human Resources -
[T Supervisor (Previous) Wor!<force
El [JFacts - Human Resources - Workforce Profile PrOf!|e>W0rkforce
2 E3Workforce Profile Facts Profile Facts folder.
[3- Headcount
[3 Prior Period Headcount
6 (3~ Right to Work % Scroll down and
[3- Professional Registration Matching % 'nClUd_e the DBS
||j... DBS Matching % | Matching % measure
[ Appraisals In Date in the analysis.
G- Appraisals %
7 , Click the Results Tab
h 6 & R and the results of the
analysis are
displayed.
Main Staff Group DBS Matching % play
Add Prof Scientific and Technic 100.0
Additional Clinical Services 97.8
Administrative and Clerical a35.7
Allied Health Professionals 100.0
Medical and Dental 100.0
Mursing and Midwifery 93.7
Reqistered
100.0

7.1.4. Appraisals %

Description

All employees within ESR should have an Appraisal recorded every 12 months. The Appraisals %
measure provides users with the number of Appraisals completed / Headcount * 100. Completed
appraisals can be defined as a distinct count of completed appraisals in the last 12 months. (e.qg. if a person

has 2 completed appraisals in the period, this should be counted only once).

Implementation within ESRBI

Step Screenshot

Description

Create a new
analysis based on
the Workforce
Subject Area
(although this
measure is available
across a number of
subject areas).

ESR-NHS0245 - Creating Standard Measures in ESR BI 6.0.docx

Page 20 of 21




Step ‘ Screenshot Description

b E s R

Main Staff Group ;;r::lpraisals
Add Prof Scientific and Technic 0.0
Additional Clinical Services 0.0
Adrninistrative and Clerical 0.0
Allied Health Professionals 0.0
Medical and Dental 0.0
Mursing and Midwifery 0.0
Registered

0.0

2 —ﬁ § Create a new filter
based on the Date
Subject Areas O, @i~ @ Ejﬂ :ctoelgnel;rom the Time
[fﬁ] Human Resources - Workforce Pre
LA Time
=~ Day Name
B Month
3 New Filter @ % Restrict the date to
: an effective date.
Column Date A
Operator  is equal to [ is in ﬂ
value 01/01/2017 % [v| 58
Add More Options + Clear all
[ Protect Filter
[ convert this fitter to SQL
4 selected Columns A(_jd any columns you
wish to group on to
Double click on column names in the Subjec the analysis (in this
delete by clicking or hovering over the buttc example, we will
group by ‘Staff
Job Group’).
B Main Staff Group =
5 Expand the Facts —
[ supervisor Human Resources -
[ supervisor (Previous) Workforce
[l [ Facts - Human Resources - Workforce Profile Profile>Workforce
= 3 workforce Profile Facts Profile Facts folder.
[3 Headcount
[3 Prior Period Headcount
6 (3 Rright to Work % Scroll down and
[3- Professional Registration Matching % include the
[3- DBS Matching % Appraisal; %
[3- Appraisals In Date measu.re in the
[3- Appraisals %o | analysis.
7 Click the Results Tab

and the results of the
analysis are
displayed.
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