
 

Key Developments 
Turnover Reporting 
A new Dashboard titled NHS Staff Movements – Bank Adjusted Dashboard has been 
introduced and is designed to be used in addition to the NHS Staff Movements Dashboard. It 
includes employees that have moved from substantive to bank within the leaver’s 
calculations. 
 
The Dashboard replicates some of the analyses found on the NHS Staff Movements 
Dashboard including turnover rate, summary analyses and a detail. 
 

 

 

 

 
We are currently working on further analyses within this dashboard including monthly figures.  
 

Appraisal Analysis 
A new Questionnaire Analysis page has been added to the NHS Appraisals and PMPs 
Dashboard. A summary analysis counts the number of responses to the appraisal 
questionnaire. The detail returns all responses in a pivot table. 
 



 

 

 

Job Plan Reconciliation 
A new Job Plan Reconciliation report has been introduced alongside work with the wider NHS 
ESR Central Team and NHS England.  
 
The analysis, available on the NHS Workforce Profile Dashboard, identifies On Call %/Band 
and Total Programmed Activities held in the Job Plan EIT and compares against the equivalent 
entered in element entries. It will identify potential over or underpayments where the Total 
Programmed Activities is not equal to the combined sessions and additional programmed 
activities of an employee. 
 

 

 
Guidance on the fields used and matching criteria can be found on the Dashboard page. 
 

Disability Pay Gap  
In line with the requirements of NHS England’s Equality, Diversity and Inclusion (EDI) 
Improvement Plan, a new range of Disability pay gap reports have been implemented on the 
NHS National Returns Dashboard alongside the existing analyses for Gender and Ethnicity 
pay gaps. The analyses use the same methodology of the Gender Pay Gap and are intended 
to help organisations begin the process of analysing Disability Pay Gap data. 
 

 



 

 
NHS England provided guidance for the groupings and advised that Disability Pay Gap 
reporting should match that on the WDES. 
 

 
Cost of Learning 
A new Cost of Learning analysis has been added to the NHS Learning Administration 
Dashboard. The analysis is designed to identify the resource cost by class, based on an 
employee’s hourly rate. This is available to Learning Administration and Business Intelligence 
Administration URP holders. 
 
Users can enter the renewal frequency and calculate the projected cost of training over a 
user defined number of years. 
 
It is advised that the Dashboard page is restricted to a limited number of classes. 

 

  



 

Certifications Analyses 
A number of enhancements have been made on the NHS Certifications Analysis Dashboard. 
 

Certification Progress Prompt  
Certification Progress has been added as a prompt value for Delegate Status on Certification 
and Course compliance analyses. 
 

Certifications Detail 
The below fields have been added to the Certification Details page: 

• Component Name 
• Component Start Date 
• Component End Date 
• Certification Competency Renewal Period 

 
Vacant Positions  

A new page has been added to the NHS Positions Analysis Dashboard titled Vacant Positions.  
 
The analysis identifies positions that are currently vacant but have been occupied during the 
period. The last occupied date is reported against the position.  
 

 

 

  



 

Supervisors – Supervisor Employee Number/Assignment Number (where applicable) 

have been added to a number of Dashboard pages. 
 
Supervisor Assignment Number  
NHS Absence Dashboard 

• Detail 
• Individual Absence Record 

Supervisor Employee Number  
NHS Appraisal Reviews Dashboard 

• Detail 
• Pay Progression 

NHS Compliance Dashboard 
• Competency Matching 
• Selective Competency Matching 

NHS Education & Learning Dashboard 
• Learning Record (Internal Delegates) 

NHS Learning Administration Dashboard 
• Class Delegate List 
• Did Not Attend Details 
• Learning Record (All Delegates) 

NHS Medical & Dental Dashboard 
• Pay Progression 

NHS Professional Registrations Dashboard 
• Registrations and Memberships 

NHS Staff Movements Dashboard 
• Hires 
• Leavers 

NHS Staff Requirements Dashboard 
• Appraisal Reviews 
• Pay Progression 

NHS Workforce Profile Dashboard 
• Diversity Detail 

 

 
Supervisor Data Quality – 

Self Service URPs 
Two new analyses have been introduced on the NHS Data Quality Dashboard to identify: 

• Supervisors that do not have Manager/Supervisor/Administrator Self Service URPs. 
• Non-supervisors that have Manager/Supervisor/Administrator Self Service URPs. 



 

  

 
 
Supervisor Loop 
The Supervisor Loop analysis has been updated on the NHS Data Quality Dashboard to 
identify where the loop occurs and is inclusive of additional supervisors. 
 
Users can use the Dashboard prompt to include additional supervisors or restrict to the main. 
 

Upcoming Developments 

 

Career Pathways 

 
A number of new analyses are being developed to assist Organisations in reporting career 
pathways. These analyses will cover: 
 

• Career progression of employees undertaking apprenticeships 
• Correlation between promotions and non-required competencies 
• Employees staying in post following secondments 

 


